NEW MEXICO AIR NATIONAL GUARD
ENLISTED AGR VACANCY ANNOUNCEMENT >

Announcement No: NME 26-004

Open: 26 JAN 2026 Closes: 20 FEB 2026
Submit job application to: - —
SMSgt Diana Melero-Sena, HRO Remote erea ?\lfai:ig:;ildd:rat?n. State
TEAMS #: 1-385-682-4384 v TNMANG NMARNG

diana.melero_sena.1@us.af.mil Open Nationwide.

New Mexico Air National Guard LOCATION:
2251 Air Guard Rd SE, 150 Operations Support Squadron,
Kirtland AFB NM 87117 Kirtland AFB, NM
POSITION TITLE: Intelligence Superintendent
MIN/MAX GRADE: AFSC:
E-6 promotable to E-7 / E-7 T1N092
PROJECTED START DATE: Projected start date to be determined

SPECIALTY SUMMARY: Supervises and directs intelligence activities associated with the
collection, analysis, production, and dissemination of intelligence. Related DoD Occupational
Subgroups: 124100, 124200, and 124300.

MINIMUM QUALIFICATIONS: Must be a member of the New Mexico Air National Guard or able
to join the New Mexico Air National Guard. Must hold the grade of E-7 or E-6 promotable to E-7,
possessing qualified AFSC or willing to cross train with ability to gain 1N092 AFSC.

ELIGIBILITY REQUIREMENTS TO QUALIFY FOR AGR TOUR:

Must meet AGR accession standards as listed in ANGI 36-101, Chapter 5. Applicant who
requires retraining must meet requirements IAW DAFI 36-2670 Total Force Development and
DAFMAN 23-2100, Chapter 4, ANG Retraining Program. Must meet physical examination and
medical standards as listed in DAFMAN 48-123 Medical Examinations and Standards, and
ANGI 36-101, Chapter 12. Should be able to acquire 20 years of active duty prior to mandatory
separation date. Should be able to serve at least five (5) consecutive years in the AGR program
prior to becoming eligible to receive military non-disability retirement or retainer pay. Must not be
eligible for or receiving an immediate Federal (military or civilian) retirement annuity.

As a condition of employment, selected hire agrees to attend all Unit Training Assemblies and
Annual Training, deployments, special projects, and exercises with his/her unit of assignment;
applicant must be assigned to a Military Unit Manning Document in the unit they support and
UMD compatible AFSC prior to Active Duty Tour. The military uniform will be worn in
accordance with DAFI 36-2903.

REQUIRED DOCUMENTS- All applications must contain the following:
» Completed NGB 34-1
» Current Virtual MPF Record Review (RIP) *generated within the last 90 days*
» Current copy of your Official Air Force Fitness Assessment Report

Page | 1




Y

S
V>
Yooy

NEW MEXICO AIR NATIONAL GUARD
ENLISTED AGR VACANCY ANNOUNCEMENT 2

Ty, A
“y leg,ﬁm@\h\\\’

INSTRUCTIONS FOR APPLYING: After completing NGB Form 34-1 in its entirety, please
combine with the rest of the required documents into one PDF file. *PDF Portfolios will not be
accepted* Once combined please email HRO Remote POC listed on page 1 of this
advertisement no later than the closing date.

CLOSING DATE: 20 Feb 2026. Applications will be forwarded to the HRO office, to arrive no
later than the business day of the closing date specified in this vacancy announcement. *Late
submissions will not be considered*

EQUAL OPPORTUNITY: The New Mexico Air National Guard is an Equal Opportunity
Organization. Selection for this position will be made without regards to race, color, religion, sex,
age, or national origin.

INTERVIEW PROCESS: Qualified applicants will be notified of the date, time, and place of the
interview.

Note: Incomplete packages will be returned without action.

The duties and responsibilities and the specialty qualifications listed below are from The
Department of Air Force Enlisted Classification Directory (DAFECD), 31 Oct 2025. Pg. 79,
1N092 Intelligence Superintendent. The file is located in myFSS articles and the New Mexico Air
National Guard SharePoint HRO folder

DUTIES AND RESPONSIBILITIES:

Manages intelligence analysis functions and activities in all domains. Oversees efforts to collect,
exploit, develop, and produce intelligence information for dissemination to key leadership and
consumers across the US Intelligence Community and foreign partners.

Directs, plans, and organizes analytical activities in support of Air Force, Joint, and Coalition
intelligence, surveillance, and reconnaissance (ISR) operations to support strategic, operational,
and tactical requirements. Realigns mission priorities to support changing requirements.
Recommends new processes and procedures to enhance mission effectiveness.

Manages analysis and production activities. Assigns projects to subordinates and establishes
work priorities. Develops and evaluates analytical processes and techniques to facilitate target
development. Oversees intelligence reporting efforts to ensure compliance with established
guidelines and procedures.

Administers intelligence training programs for aircrew, security forces, explosive ordnance
disposal, and others. Provides support to mission planning and execution. Manages personnel
to ensure tailored collection planning, threat analysis, and intelligence expertise is readily
available to develop detailed execution plans for multi-domain operations.

Supervises ISR Operations. Oversees the production and dissemination of intelligence
materials. Establishes intelligence collection requirements. Provides current situational
awareness and ISR management for execution of tasking orders. Oversees the management,
supervision, and performance to targeting and human intelligence (HUMINT) operations.

Note: May perform additional duties as assigned.
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SPECIALTY QUALIFICATIONS:

3.1. Knowledge is mandatory of analytical techniques; directive for handling, disseminating, and
safeguarding classified defense information; effective writing principles; intelligence
organizations and systems; collection and reporting systems, procedures, and methods;
intelligence information sources; geographical and cultural aspects of foreign countries; military
capabilities/employment tactics of potential enemy offensive/defensive weapon systems; special
operations; and Information Operations.

3.2. Education. Not used.
3.3. Training. Not used.

3.4. Experience. Qualification in and possession of AFSC 1N0O71, 1N171A, 1N771, or 1N871 is
mandatory.

3.5. Other. The following are mandatory as indicated:
3.5.1. For award and retention of this AFSC:

3.5.1.1. When required for a current or future assignment, must successfully
complete and pass a Counter-Intelligence (Cl) polygraph examination and meet
all customer access eligibility requirements. Airmen unable to access mission,
systems, and/or facilities after 12 months of investigation/security screening will
be considered for change of assignment, retraining or separation.

3.5.1.2. Must maintain local network access IAW AFI 17-130, Cybersecurity
Program Management and AFMAN 17-1301, Computer Security.

3.5.1.3. Completion of a current T5 Investigation IAW DoDM 5200.02, AFMAN
16-1405, Air Force Personnel Security Program, is mandatory.
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